
Organisers:

Follow us on

For enquiries, email enquiry@singaporewshconference.sg

To see the full 2-day Conference programme and listing of our distinguished speakers and 
moderators, visit the Conference website.

Visit singaporewshconference.sg
to register today!

ABOUT THE SINGAPORE WSH CONFERENCE

The Singapore WSH Conference brings together business leaders, government officials, 
WSH practitioners and management representatives to discuss WSH challenges and 
share best practices to explore and improve WSH strategies, and bolster companies’ 
competitive edge in these challenging times. Themed Reinforcing WSH for Business 
Sustainability, the Conference comprises four plenary sessions and six symposiums, 
with over 40 renowned speakers. 

Accreditation Points 

Earn accreditation points upon full attendance at the Conference, or in meeting requirements set by 
the respective associations. Check out the accreditation associations on the Conference website.

Find out if your association or organisation is a Conference Partner from the Conference website to 
enjoy preferential rates when you sign up. Browse our list of over 40 Conference Partners. 

Note: Organisations that purchase at least one regular-priced in-person pass can buy virtual passes to the 
Conference. One regular-priced in-person pass entitles the organisation to purchase up to five virtual 
passes in the same transaction. Virtual passes cannot be purchased on a standalone basis (without being 
bundled with a regular-priced in-person pass).

Conference Pass Purchase

Taking ownership of workplace safety and 
health is the key to business sustainability

S$800 per participant

(In-person)
Individual Conference Pass

S$550 per participant

(In-person, 4 pax or more)
Group Conference Pass

A safety culture and mindset can only be inculcated in a company when both employers and 
employees take ownership of workplace safety and health (WSH). Senior leaders should lead 
by example in taking personal WSH ownership and maintaining oversight of WSH plans and 
processes. Management should also empower employees to report near-misses and create a 
conducive environment for them to speak up. In doing so, the management is able to react 
faster to address hazards and risks at the workplace. WSH, when internally motivated instead 
of being driven by external regulations, ensures business sustainability.

With that, how can businesses juggle the need to support employee health, safety and 
well-being while balancing business sustainability? What can be done to encourage 
employer-employee ownership?

Check out these plenaries at the Conference that address WSH ownership: 

Amazing Race in Changing Times: 
SMEs Can Do It

per participantS$250Virtual Conference Pass
(Only available upon purchase of at least 1 in-person pass)

Accountability = Response-ability:
Zeroing in on the Worker

Accountability = Response-ability:
Empowering Employees to Stand Up for What’s Right
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Mr Goh Hong Yi will talk about the importance of putting the worker 
back at the centre of WSH. Instead of a “damage control” mindset, 
businesses should move towards a more proactive “mission control” 
approach to WSH, and adopt a more innate corporate or culture 
approach.

Mr Goh Hong Yi
Principal Consultant
InPsych Consulting

Mr Mohd Abdul Akbar will share the recent challenges SMEs are 
facing and how these challenges could be mitigated. Drawing from his 
own experience with WSH, he will also speak about the importance of 
WSH ownership in preventing workplace injuries and ensuring 
business resilience in changing times.

Mr Mohd Abdul Akbar
Managing Director
Nan Guan Construction Pte Ltd

Mr Amriq Ali will share the need to inculcate a safe mindset in the 
workplace, so as to create a conducive environment where employees 
are empowered to speak up so that their concerns are being 
addressed. He will also share about the various actions that can be 
taken to build a more inclusive, safer, and sustainable organisation.

Mr Amriq Ali
HSEQ Manager
Bachy Soletanche Singapore


